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Dear
Fellow SPE Member,

Welcome to SPE 2.0! I spent my year as your president introducing my 
vision for how exploration and production (E&P) and SPE combined can 
make incremental and radical improvements in 3E space: 

•  Energy supply (technology 2.0, business models 2.0, collaboration 2.0, … via innovation 
and creative destruction to more efficiently produce oil and gas)

•  Economics of supply (improving the margin per barrel produced and lowering the  
break-even oil price)

•  Environmental footprint and sustainability of hydrocarbon supply

I tried to turn 2015 into an episode of “Extreme Makeover, E&P and SPE Edition,” necessitated by the down-turn 
in oil prices. The concept of 2.0 also denotes how SPE never stops its quest for staying relevant with a great value 
proposition by always listening loudly to its members and our industry when it comes to professional and personal 
preferences and needs. I encouraged SPE leaders and staff to take a fresh look at what we do and how we do it, and to 
identify ways we can trim corners, offer more efficient and member-focused ways of serving our global membership in 
more personal ways in a super-connected e-world.

So far this year has been a ‘Rhapsody in C’ (Crashing oil price, Competitiveness erosion for E&P, CAPEX cutback 
and project delays, Crew change speeding up, Climate change headlines, Communities expecting more of us ...) After 
contentedly sailing along for several years around USD 100/bbl, the more than 50% reduction in oil price has led to a 
loss of more than 150,000 E&P jobs globally. SPE has seen decreasing event attendance, reduced training enrollment, 
and lower advertising volumes, sponsorships, and exhibitor interest. The SPE Board of Directors, however, is very clear: 
SPE must be fiscally prudent, but we are not a for-profit association. We are 143,000 members on a mission to share 
best practices plus the latest and the greatest even when the oil price is low. In 2015, we have really shown that SPE is 
there for our members in challenging times.

I traveled the globe speaking at conferences, sections, and chapters to encourage collaboration 2.0 across disciplines 
and with key stakeholders and the public. E&P can never lose its legitimacy and its license to operate. Wherever I 
go, I am impressed with the local sections and chapters. This is where the “SPE wheels” really hit the ground. Young 
professionals are blowing me away with their enthusiasm, creativity, initiative, passion, and tech savviness and I am 
touched to see how SPE really is “a force for good” in so many local communities.

During my travels, I remind every SPE member and staff that they should feel a huge sense of purpose around what 
they do for a living. This is because the energy they help produce lifts living standards and fuels human progress. 
Each SPE member and staff really has “making the world a better place” in their job descriptions! On a final note, 
we all need to have two thoughts about the future of E&P in our minds at the same time. First thought: the next 30 
plus years we will have to work very hard to supply the world with sufficient oil and gas in 3E. Second thought: is it 
possible that the Group of 7 (Council on Foreign Relations) year 2100 ambition comes true – that we have come up 
with non-oil-and-gas ways of fueling the planet? If so, this is something we can handle. We are members of SPE – the 
best professional association on the planet. 

Thank you for the huge honor of serving you as your 2015 SPE president! As I leave my watch: for all you do, this 
salute is for you! PS: I served as a Second Lieutenant in the Royal Norwegian Navy.

Helge Hove Haldorsen,  
2015 SPE President 
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SPE IS…

Growing our Community Globally

As the largest individual member organization serving 
professionals in the upstream oil and gas industry, SPE represents 
143,000 members in 147 countries. The Society’s comprehensive 
growth is built on a solid foundation that embraces a diversity of 
languages, cultures, and locations to form a cohesive organization 
serving members since 1957. The unifying characteristic to all 
these professionals is their career choice to provide energy to a 
world whose demand for energy sources continues to increase. 
Using intellect and determination, energy experts are charting the 
course for how people worldwide will be able to rely upon Earth’s 
resources now and in the future.

Professional Membership

48.36%  North America
13.60%  Europe
12.89%  Middle East
14.29%  Asia Pacific
4.62%  Africa

4.00%   South America  
and Caribbean

2.24%  Russia and Caspian

MISSION
To collect, disseminate, 
and exchange technical 
knowledge concerning 

the exploration, 
development, and 

production of oil and 
gas resources, and 

related technologies for 
the public benefit; and 

to provide opportunities 
for professionals to 

enhance their technical 
and professional 

competence.

VISION
Enable the global oil 

and gas exploration and 
production industry 
to share technical 
knowledge needed 
to meet the world’s 

energy needs in a safe 
and environmentally 
responsible manner.

P

Student Membership

92,965 Professional Members

199 sections • 144 countries

28.38%  North America
11.44%  Europe
6.15%  Middle East
26.09%  Asia Pacific
10.14%  Africa

12.82%   South America  
and Caribbean

4.98%  Russia and Caspian

S

51,211 Student Members

333 chapters • 121 countries
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SPE IS…

Improving Knowledge Transfer

Economic conditions have companies doing more with less and 
seeking innovation to survive and prosper with a “new normal” in 
terms of oil prices. SPE is a key resource for discovering 
the latest technologies and identifying techniques to resolve 
field challenges.

®

The Journal of Petroleum Technology® ( JPT) magazine reaches 
all members with synopses of more than 175 of the best 

technical papers from SPE conferences annually. It continues to be the go-to 
guide for technology developments and thoughtful editorial.  In January, JPT® 
staff prepared a timely topical supplement on the opening marketplace in 
Mexico, exploring the opportunities that exist. 

OnePetro® digital library provides the E&P 
industry with technical documents, scientific 

papers, and articles from SPE and 16 other organizations. With 3.4 million 
downloads this year, its breadth makes it an ideal research resource to simplify 
the process of finding solutions to problems. 

PetroWiki® information resource is widely used by 
both students and professionals, with usage 

increasing by 150% this year.  Searchable and focused, PetroWiki includes 
moderated content from SPE published books and member contributions. 

SPE also brings knowledge to members through our Distinguished Lecture 
program.  Over the year, 31 lecturers made 550 presentations at local section 
events globally, sharing their knowledge and expertise directly with colleagues.  
Many lectures from prior years were recorded and are available for viewing 
on demand through the SPE website. For those unable to leave their desks 
but still in need of training or insight that may spur innovation, SPE offered 
nearly 100 webinars, all of which are available on demand, whenever and 
wherever our members are located.

Print and Digital Magazines
Journal of Petroleum Technology

Oil and Gas Facilities

The Way Ahead

Peer-Reviewed Journals
Journal of Canadian  

Petroleum Technology

SPE Drilling & Completion

SPE Economics & Management

SPE Journal

SPE Production & Operations

SPE Reservoir Evaluation  
& Engineering

Online Resources
OnePetro

PetroWiki

SPE Connect
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SPE IS…

Here to Help

SPE strives to create a mutually supportive, ongoing relationship 
with each of its members from university to retirement. Along 
the continuum of a typical career there are advancements, 
downturns, successes, and reboots. Membership in SPE provides 
timely, relevant benefits at each stage. This year, especially, SPE 
is prepared with reinforcements for the current challenges many 
members are experiencing. Some key benefits for members are:

• A new job board that includes global job openings in the oil and gas industry 

•  Membership dues waiver if unemployed or for other financial hardship reasons

•  Health insurance for members, including a private health exchange for  
US members

•  Free 1-day registration to attend the exhibition and special programs at some 
of our largest events for members who are out of work

•  Free webinars for members on topics that help improve skills

•  E-mentoring programs for young professionals who have not experienced a 
downturn previously

•  Free, online competency management tool for members to assess their 
current professional capabilities and generate an individual development plan 
to address competency gaps

SPE IS…

Staying Connected

Networking with other members is a clear benefit of being part 
of SPE. SPEConnectSM is the virtual destination to meet, 
collaborate, and discuss technical challenges and solutions for 
SPE members. Members can readily reach out to fellow members 
worldwide through SPE’s secure portal. Social media continues 
to revolutionize the way people connect globally, and SPE is 
there, on Facebook, Twitter, LinkedIn, YouTube, and, new this 
year, Instagram. The number of people, especially students and 
young professionals interacting with SPE on social media grew 
by 135% this year, with more growth ahead. 

Social
Media
Growth

In 1987 I was unemployed 
during an industry downturn. I 
turned to the contacts I gained 
as an SPE member. I attended 
ATCE, networked with other 

members, and was able to find 
another opportunity through 

these contacts. 
Mark Rubin, CEO 

Society of Petroleum Engineers
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SPE IS…

Innovating with Events

Built on the solid foundation of its 
credible reputation, SPE’s events, 
conferences, and workshops adhere to 
a standard of excellence that members, 
attendees, and exhibitors expect. 

Knowledge transfer is enhanced through networking, face-to-face 
conversations, and exposure to new people and places. SPE 
remains the industry leader for technical knowledge sharing at 
global events. Since events are at its core, SPE is experimenting 
to make them better, broaden their reach, and enhance 
networking opportunities.

Annual Technical Conference and Exhibition (ATCE)  
27-29 October 2014, Amsterdam, The Netherlands  
This was only the second time SPE’s Annual Technical Conference and  
Exhibition was held outside the US. SPE is broadening its reach with 
ATCE to provide members a greater opportunity to attend this important 
technical conference. 

Caspian Technical Conference and Exhibition  
12-14 November 2014, Astana, Kazakhstan 
The inaugural SPE Caspian Technical Conference and Exhibition (CTCE), 
the first technical oil and gas conference organized by SPE in the region, 
successfully provided technical knowledge sharing to 500 attendees. With the 
immense potential for the oil and gas industry in the Caspian, events such as 
CTCE help oil and gas companies and other regional stakeholders work more 
closely together.

Offshore Technology Conference 
4-7 May 2015, Houston, Texas  
The Next Big Thing, d5 was a revolutionary offshore energy industry event 
which brought together creative professionals in an environment of innovation 
and inspiration. Presented on the fifth day of OTC, d5 addressed the 
industry’s biggest current and future challenges. Motivational speakers and 
group discussions spurred creativity by identifying the next big step for the 
energy industry in technology, leadership, and competitive advantages.

Coiled Tubing and Well Intervention Conference & Exhibition (CTWI) 
19-21 May 2015, The Woodlands, Texas USA 
The Coiled Tubing and Well Intervention Conference & Exhibition was 
honored by Trade Show Executive magazine as one of the fastest growing 
events in the US. 
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 Events by Region

When you think about how SPE is involved in your work and your ca-
reer, there is just no question that without SPE, this industry would not 
be where it is. The communication and networking at events is what 

people really need to interact with others to make some kind of contri-
butions to problems that they are trying to solve themselves. 

Ralph Veatch, Distinguished Member 
Mid-Continent Section

ASIA 
PACIFIC

RUSSIA AND 
CASPIAN

MIDDLE EAST, 
NORTH AFRICA 

AND 
SOUTH ASIA

EUROPE AND 
SUB-SAHARAN 

AFRICALATIN AMERICA 
AND 

CARIBBEAN

NORTH
AMERICA

North America
Conferences 
and Forums: 18
Symposiums 
and Workshops: 32

Latin America 
and Caribbean
Conferences 
and Forums: 4
Symposiums 
and Workshops: 5 

Europe and 
Sub-Saharan Africa
Conferences 
and Forums: 13
Symposiums 
and Workshops: 15

Middle East, 
North Africa and 
South Asia
Conferences 
and Forums: 9 
Symposiums 
and Workshops: 31

Russia and 
Caspian
Conferences 
and Forums: 2
Symposiums 
and Workshops: 5

Asia Pacific
Conferences 
and Forums: 4 
Symposiums 
and Workshops: 20 
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SPE IS…

Educating the Public

SPE’s energy4me® program continues 
its outreach as an educational resource 
for teachers, students, and the general 
public. Through teacher workshops and 
classroom demonstrations, SPE 

promotes the study of science, technology, engineering, and math 
along with the benefits of working in the industry. 

SPE’s newly-redesigned, easy-to-navigate energy4me website contains a 
wealth of factual information about the oil and gas industry, how it affects 
society, and how industry operations and practices can be explained to the 
general public. 

SPE is also improving its outreach to members on how to discuss key 
challenges in the industry such as hydraulic fracturing. The hydraulic 
fracturing microsite is devoted to factual, credible information about the 
technical aspects of the fracturing process.

The Engineering and Technology History Wiki (ethw.org) launched this 
year is a collaboration between SPE and six other engineering societies 
providing historical information about the field of engineering. It is a wiki-
based collection of oral histories, technology timeline, first-hand histories, and 
other resources allowing those in the industry to contribute their stories and 
memories easily.

1,011

1,006

6,514

13

Teachers  
Trained

Students  
Trained

Oil and Natural Gas 
Books Distributed
(all translations)

Countries Across 
the Globe

 Energy4Me Facts
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SPE IS…

Looking Towards the Future

Focusing on serving members’ needs now, SPE simultaneously 
has an eye towards the future. Programs for students and young 
professionals are a critical part of our mission, helping to create 
tomorrow’s innovators, leaders, and explorers. 

SPE recently upgraded its eMentoring platform to  improve the matching 
process and make communication between mentor and mentee easier. This 
program gives experienced members a way to contribute to the future of 
the E&P industry by sharing their professional insight and practical career 
advice with young professionals and students. Young professional also have an 
opportunity to serve as mentors to student to help ease their transition into 
the  working world.

This year SPE piloted a Leadership Academy in Dubai and Houston, 
providing tools and resources to enhance leadership skills for younger 
managers seeking to transition from a technically-orientated individual 
contributor to a leadership role. 

The Ambassador Lecture program is designed for young professionals to 
share their career development with university students. This year, 89 young 
professionals visited 36 universities in 15 countries to share the benefits of a 
career in upstream oil and gas.

The PetroBowl™ contest was expanded 
globally to include 103 teams from 28 
different countries. Teams test their 
knowledge of the oil and gas industry against 
each other in six regional qualifiers. The final 
round took place at ATCE, bringing students 

to SPE’s flagship conference where they can expand their professional network 
and technical knowledge.

SPE has been a vital part of my career. I can honestly say whatever 
reputation I have in the world in my field is because of SPE. I get calls 

even today from people who tell me, ‘I have your 1963 SPE paper, 
where you showed how to calculate downhole cards in a well.’ To me 
and all of its members, SPE has been a vital tool for learning and for 

communicating the latest things that are happening in the oil industry 
to the world. It can’t be overstated the importance of SPE in my life. 

Sam Gibbs 
Permian Basin Section

36

15

89 Young  
Professionals

Visited 
Universities

Different 
Countries

Ambassador  
Lecturer Program
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REGIONAL DIRECTORS

Africa
Anthony Ogunkoya

TBFF Upstream  
Oil & Gas Consulting

Canadian

Darcy Spady
Sanjel

Eastern North America

Bob Garland
Silver Creek Services

Gulf Coast North America

Bryant Mueller
Halliburton

Mid-Continent North America

Michael Tunstall
Halliburton

Middle East

Fareed Abdulla
ADCO

North Sea

Carlos Chalbaud
GDF Suez E&P

Northern Asia Pacific

Ron Morris
Horizon Oil Company

Rocky Mountain North America

Mike Eberhard
Synergy Resources

Russia and the Capian

Anton Ablaev
Schlumberger

South America and Caribbean

Anelise Quintao Lara
Petrobras

South Asia

John Hoppe
Shell

South, Central and East Europe

Matthias Meister
Baker Hughes

Southern Asia Pacific

Salis Aprilian
PT Badak NGL

Southwestern North America

Libby Einhorn
Concho

Western North America

Tom Walsh
Petrotechnical Resources  

of Alaska

TECHNICAL DIRECTORS

Drilling and Completions

David Curry
Baker Hughes

Management and Information

J.C. Cunha
Chevron

Projects, Facilities and Construction

Howard Duhon
GATE, Inc.

Health, Safety, Security, Environment, and 

Social Responsibility

Trey Shaffer
ERM

Production and Operations

Shauna Noonan
ConocoPhillps

Reservoir Description and Dynamics

Oliver Houzé
KAPPA Engineering

Leadership

BOARD OFFICERS

2015 President

Helge Hove Haldorsen
Statoil

2016 President

Nathan Meehan 
Baker Hughes

2014 President

Jeff Spath
Schlumberger

Vice President-Finance

Janeen Judah
Chevron

REGIONAL DIRECTORS

Khaled Al-Buraik
Saudi Aramco

Liu Zhenwu
China National Petroleum Corporation

DIRECTOR FOR ACADEMIA

Dan Hill
Texas A&M University
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SPE’s financial condition experienced adversity during the second half of the fiscal year (FY) 
when oil prices began to fall.  SPE had an operating loss of USD 6.8 million.  Additional 
expenditures of USD 1.9 million in Member Advantage programs supported scholarships, 
energy education, OnePetro grants and faculty travel to SPE events. Investment income 
and the net change in SPE Foundation assets for fiscal year 2015 totaled  USD 4.7 million.  
Overall, SPE’s net loss FY 2015 was USD 4.0 million.  Total operating revenue for FY 2015 
was USD 76.0 million compared to USD 84.8 million in FY 2014. SPE events performed 
well in FY 2015 earning USD 9.7 million in surplus, which was used to support a number of 
important programs for members. Over the past few years SPE has added a range of new or 
expanded programs such as faculty awards, competency management tools, the HSE Now 
publication and the Oil and Gas Facilities magazine, to mention a few. The balance sheet of 
SPE continues to be financially strong. Total assets are USD 107.0 million with net assets at 
USD 78.2 million for the year ending 31 March 2015.   

Financials

STATEMENT OF FINANCIAL POSITION
Society of Petroleum Engineers (SPE) Stichting Consolidated Statement of Financial Position  
as of 31 March 2015

Audited USD thousands
Assets  
Cash and Cash Equivalents 9,418
Other Assets 14,780
Reserve Fund Investments 50,766
Property and Equipment 20,092
Interest in SPE Foundation 12,005
 Total Assets 107,061

Liabilities and Net Assets  
Accounts Payable 10,947 
Deferred Revenue 17,934 
 Total Liabilities 28,881 

Net Assets 78,180 

Total Liabilities and Net Assets 107,061

STATEMENT OF ACTIVITY
Society of Petroleum Engineers (SPE) Stichting Consolidated Statement of Financial Position  
as of 31 March 2014 and 31 March 2015

  FY 2014 FY 2015  
  USD thousands USD thousands
Meetings 19,039 9,699 
Member Programs -7,465 -10,405
Training Courses -498 -741
Communication and Knowledge Sharing -3,393 -5,351
 Total Assets 7,683 -6,798

Member Advantage (Scholarship, Student Dues) -1,629 -1,877 
SPE Global Investments 4,093 3,897
Net Change in SPE Foundation 898 796
 Net Surplus 11,045 -3,982



AMERICAS OFFICE
222 Palisades Creek Drive
Richardson, Texas 75080-2040 USA

Telephone: +1.972.952.9393
Telephone: +1.800.456.6863
(Toll-free in the USA and Canada)
Facsimile: +1.972.952.9435
Email: spedal@spe.org

ASIA PACIFIC OFFICE
Level 35, The Gardens South Tower 
Mid Valley City, Lingkaran Syed Putra 
59200 Kuala Lumpur, Malaysia
Telephone: + 60.3.2182.3000
Facsimile: +60.3.2182.3030
Email: spekl@spe.org

CANADA OFFICE
Eau Claire Place II 
900-521 3rd Avenue SW
Calgary, AB T2P 3T3 Canada

Telephone: +1.403.930.5454
Facsimile: +1.403.930.5470
Email: specal@spe.org

EUROPE, RUSSIA, CASPIAN, AND
SUB-SAHARAN AFRICA OFFICE
First Floor, Threeways House
40/44 Clipstone Street
London, W1W 5DW UK

Telephone: +44.20.7299.3300
Facsimile: +44.20.7299.3309
Email: spelon@spe.org

HOUSTON OFFICE
10777 Westheimer Road
Suite 1075
Houston, Texas 77042-3455 USA

Telephone: +1.713.779.9595
Facsimile: +1.713.779.4216
Email: spehou@spe.org

MIDDLE EAST, NORTH AFRICA,
AND INDIA OFFICE
Office 3101/02, 31st Floor,  
Fortune Towers, JLT Area,  
P.O. Box 215959, 
Dubai, United Arab Emirates

Telephone: +971.4.457.5800
Facsimile: +971.4.457.3164
Email: spedub@spe.org

MOSCOW OFFICE
Perynovsky Per., 3 Bld. 2
Moscow, Russian Federation, 127055

Telephone: +7.495.268.04.54
Email:  spemos@spe.org

www.spe.org


