
The world is declaring digitalisation is the future and the possibilities are endless, the ever-changing situation has become the “new 
normal” and has given rise to ground-breaking solutions. Businesses have seized upon current events to increase the usage of remote 
working and various digital platforms, accelerating the impact of digitalisation. As companies are driven to evolve, they are confronted 
with opportunities and risks. What further challenges does the industry need to realise and overcome in this transition? This is crucial in 
enabling successful deployment and application of digital technologies, including digitalisation’s impact on global stage in terms of 
sustainability and helping to reduce of our carbon footprint.

The energy sector has been playing an integral role in fuelling the needs of the global market and with the implementation of digitalisation 
and going virtual, the industry is incorporating innovation in new and transformational ways, companies not only see its importance but its 
necessity to keep the industry moving. SPE Virtual Workshop: Asia Pacific Digital Week 2020 will take a deep dive into the industry’s digital 
journey and discuss what are the next steps in embracing this historical shift.

24 - 26 NOVEMBER 2020 | VIRTUAL [UTC+8]

Session Highlights

GROUP REGISTRATIONS AVAILABLE
Contact us at apweb@spe.org to arrange your group.

go.spe.org/21WM14W

Sign up before 25 SEPTEMBER 2020
for EARLY BIRD DISCOUNT!

Who Should Attend
Professionals involved in:

  Artificial Intelligence
  Augmented Reality/

Virtual Reality
  Cloud Computing
  Data Processing and 

Interpretation
  Data Science and Analytics 
  Digital Twins/3D Modelling/
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  Drilling Automation 
  Enhanced Asset Security
  Field Develop Acceleration
  HSE
  Industry 4.0

  Internet of Oilfield Things (IoT)
  Machine Learning
  Network and Cyber Security
  Operational Excellence and 

Technologies 
  Predictive Analytics 
  Production Forecasting and 

Optimisation
  Production Technology and 

Engineering
  Real-Time Reservoir 

Surveillance and Monitoring
  Seismic Survey 
  UAV/UAS/Robotics

Digital Transformation - 
Cross-Industry Sharing

Digital Infrastructure - What Does Digital 
Technology Means for the O&G industry?

Improving E�ciency, Reliability and 
Safety in E&P with Digital Technologies

New Realities of Remote Working - Burnout, 
Benefits and Economic Implications

Building A 
Digital Culture

Data Science Inspired Digital 
Tools to Unlock New Values in E&P

Energy Transition and Sustainability Strategic Partnerships in the Digita Era Digital Impact on New Energy
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Programme Objectives
It will explore how digital technology 
solutions such as cloud/GPU high-perfor-
mance computing, machine learning, 
data science, augmented reality, block-
chain, robotic and automation, and the 
industrial IoT, are being used both within 
the industry and in other relevant 
businesses to optimise performance and 
collaboration. Leaders and experts from 
across the industry will share their 
insights and experiences on digital 
transformation and culture, strategic 
partnerships and digital’s impact on new 
energy and sustainability. 

TECHNICAL PROGRAMME COMMITTEE

WORKSHOP ADVISORSATTENTION NON-MEMBERS:
Join our worldwide membership!

Non-member full workshop attendees can join 
SPE at no additional cost. Look for your 
exclusive o�er by email after the event.
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Engage  Support  Contribute
Join our league of dedicated members who 
provide the energy that makes our society work.
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  Contribute to programmes and activities with 
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  Meet and network with members near you and 

around the globe
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         Contact us at volunteer@spe.org for more information
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1300 - 1330 hours Welcome Remarks and Keynote Address

Programme Schedule

1330 - 1430 hours Session 1
Panel Discussion - Digital Transformation - Cross-Industry Sharing

Networking Break 

1500 - 1630 hours
Session 2

Digital Infrastructure - What does Digital Technology
Mean for the O&G industry?

1630 - 1700 hours Networking Break 

1300 - 1430 hours Session 4
Panel Discussion - New Realities of Remote Working - Burnout, Benefits and Economic Implications

1430 - 1500 hours Networking Break 

1500 - 1630 hours Session 5
Building A Digital Culture

1630 - 1700 hours Networking Break 

1300 - 1430 hours Session 7
Panel Discussion - Digital Impact on New Energy

1430 - 1500 hours Networking Break 

1500 - 1630 hours Session 8
Energy Transition & Sustainability

1630 - 1700 hours Networking Break 

Tuesday, 24 November 2020

Wednesday, 25 November 2020

Thursday, 26 November 2020

1430 - 1500 hours

Technical Programme Preview

Session 3: Improving E�ciency, Reliability and Safety in E&P 
with Digital Technologies
Session Managers: Hans-Christian Frietag, BakerHughesC3.ai; 
Panu Boonwattanopas, Chevron Thailand Exploration and 
Production

In today’s environment, with an oil price reset and demand 
erosion due to the pandemic, the industry is looking for novel 
ways to reduce personal and process safety risk, Non 
Productive Time (NPT) and unplanned production outages, 
whilst simultaneously improving returns by driving cost 
reduction, production optimization and yield improvements. 
Down-manning in the field, the move to Remote Operations 
and the subsequent transition to predictive and prescriptive 
analytics and thereafter to automation are pathways currently 
actively being explored for all stages in the Life of a Field. 
Fortunately, recent years have seen significant advances in 
Machine Learning (ML) and Artificial Intelligence (AI), building 
on the UAS and IIOT, access to Big Data and Elastic Cloud 
Computing. Accessing and amalgamating existing data into a 
holistic and federated data image, enabling Subject Matter  

TUESDAY, 24 NOVEMBER 2020

Session 2: Digital Infrastructure – What Does Digital 
Technology Means for the O&G industry?
Session Managers: Srikant Kadambi, Microsoft; Sittapong 
Settapat, PTTEP

Digital infrastructure is defined as the ability to store, process, 
exchange and serve data through information technology. The 
key enabling technologies are not limited to the physical 
assets that are required to operate such as networks, 
communication, computing and data storage, but also include 
new information technology infrastructure such as cloud 
technology, big data technology, 5G and IoT networks; in 
addition to modern application architectures such as 
container, API, serverless architecture and so on.

The Digital Infrastructure is not just “an ability”, it is something 
real that stands behind the digital transformations of 
economics and business. It is a core of digital transformation. 
This session will provide insights into cutting-edge information 
technology and cloud, to ensure a strong foundation can be 
laid down for digital transformation. 

1300 - 1330 hours

1330 - 1430 hours

1430 - 1500 hours

1500 - 1630 hours

Session 3
Improving E�ciency, Reliability and Safety in E&P with

Digital Technologies

Session 6
Data Science inspired Digital Tools to Unlock 

New Value in E&P

Session 9
Strategic Partnerships in the Digital Era

Welcome Remarks and Keynote Address
Co-chairs: Sittapong Settapat, PTTEP; Haitao Sun, Schlumberger

Session 1: Panel Discussion - Digital Transformation - Cross-Industry Sharing
Session Managers: Mohamad Kamal Hamdan, PTTEP; Ruzanna Mohd Khalid, PETRONAS

Digital transformation is shaped according to various business appetite and “end game” visions. Some relate to enablement of 
People, Technology & Process, while others invest extra e�orts in niche capabilities and value-driven technology. This session will 
discuss the crucial question: What does it take for a company to be successful in their digital transformation? The session will 
feature senior executives from various E&P companies and other industries who have undergone a digital transformation journey, 
sharing their strategies, approaches, processes and lessons learnt. While it prevails that not one size fits all, adoption and 
replication are what make the industry thrive through the decades. 

Networking Break



Technical Programme Preview
Experts of all concerned disciplines to become “Citizen Data 
Scientists”, focusing their e�orts on finding cost e�ective 
solutions, rather than the data, promises to be deliver on the 
urgent requirements of delivering predictable outcomes for 
the industry - across the Life of Field and for the entire 
Production System of the Future, from reservoir to refinery. 

Additionally, in recent years, the combination of HD computer 
vision, enabled through AI and paired with robots designed 
for operations in environments hazardous to humans is 
evolving at a rapid pace, delivering benefits in terms of cost 
reduction and HS&E improvements. AI enabled AR/VR is 
finding its way into collaboration teams as well as the training 
and education sector. 

Session 6: Data Science Inspired Digital Tools to Unlock New 
Values in E&P
Session Managers: Manoj Mohapatra, Schlumberger; 
Christopher Townend, Schlumberger; Vipin Prakash Gupta, 
PETRONAS Carigali Sdn Bhd

This session will explore how best to manage challenges 
within the context of E&P business value, and approaches that 
can be taken to solve them using digital tools. So far, the 
adoption of ‘digital’ has unlocked significant value across 
upstream activities for global E&P players. Emerging high-end 
digital technology is an integral part of how data is analysed. 
Examples are becoming more pervasive and their access 
democratised, driven by accelerated digital transformation, 
and is not limited to the traditional user base.

As these technologies mature and develop further, companies 
can unleash a new phase of value generation from 
understanding and adopting these new technologies:
•

•

•

•

Some of these areas include:
•
•

•
•

•

Networking Break

Session 5: Building A Digital Culture
Session Managers: Nigorn Mungkung, PTTEP; Siriwat 
Vorachan, Mubadala Petroleum; Jason Kok Chi Hwa, Grit 
Energy Sdn Bhd

In today’s world, companies are adopting more and more 
digital technology to further enhance their businesses. An 
organisation must be willing to transform and build a digital 
culture to fully benefit from digitalisation. People, technology, 
and process are the main elements in digital transformation, 
what are the capabilities and skills companies need to equip 
their discipline workforce to embrace this revolutionary shift. 
We will share experiences and learn how digital technology 
could positively support the petroleum industry to e�ciently 
and profitably extract hydrocarbon while maintaining the 
highest HSE standards. 

This session will discuss how to change and instil a growth 
mindset, create digital talent, empower employees, and attract 
new talent, along with exploring knowledge management, 
organisational structure management, and change 
management. We will also delve into the changing work 
lifestyles, and how to handle shifting cultures in addition to 
responses from people throughout an organisation.

Networking Break

1630 - 1700 hours

1300 - 1430 hours

1430 - 1500 hours

1500 - 1630 hours

1630 - 1700 hours

WEDNESDAY, 25 NOVEMBER 2020

Session 4: Panel Discussion - New Realities of Remote Working - Burnout, Benefits and Economic Implications
Session Managers: Haitao Sun, Schlumberger; Nikhil Chaturvedi, SAP Asia Pacific

O�ce work is the result of the Industrial Revolution. At that time, the machine power was centralised and e�cient remote 
communication was impossible. Factories and o�ces, therefore, were established in cities. Fast-forward to the 21st century, the 
access to computing power and communication through the internet has become a reality. Knowledge jobs (as we have many in 
our industry) is more getting paid based on their function and results rather than o�ce hours. 
The concept of remote working is not new. However, the Covid-19 pandemic imposed the most significant remote working 
experiment in human history. It o�ered us a perfect opportunity to re-think the concept of o�ce work. Shifting to remote 
working has created far-reaching consequences to both employers and employees. It impacts almost every aspect of our 
professional and personal lives, such as:

• Enterprise culture
• Creativity and productivity
• Professional relationships and young generation of professionals
• Work-life balance and mental health
• Gender equality and career progression

This panel session will share insights of remote working from different perspectives, and to brainstorm on how best to embrace 
this change in the E&P industry.

Networking Break

Cloud technology (Public/Private)
Data centre, big data technology, no SQL database, graph 
database
Modern network and connectivity (5G, IoT)
Modern application architectures (Container, API, serverless 
architecture)
Cybersecurity

Examples of unconventional end users experimenting with 
AI/data science tools for data-driven outcomes
Empowering the new citizen data scientist to impact their 
day-to-day performance and overall business value
Open Subsurface Data Universe (OSDU): Vendor neutral 
standards-based ecosystem driving digital innovation
The role of information and knowledge management to 
enable insight generation from new digital tools



Technical Programme Preview

Session 9: Strategic Partnerships in the Digital Era 
Session Managers: Hans-Christian Frietag, 
BakerHughesC3.ai; Srikant Kadambi, Microsoft

This session will reflect on the current environment – the oil 
price reset, the demand erosion due to the pandemic, and 
how the industry is finding novel ways to survive and thrive. 
Whilst “Digital Transformation” is gaining traction with many 
operators and service providers, it is important to note that 
digital readiness, digital capability, and the ability to deploy 
digital solutions at production scale vary significantly, from 
upstream to downstream sectors. However, there is a 
common belief identified: the need to transform existing data 
into value. 

With the industry facing a ‘call to action’ to develop smarter 
systems and AI-assisted decision-making process, more and 
more companies are measuring production and business value 
through the context of reducing costs and risks and improving 
e�ciency across the entire value chain.

Given the challenges and opportunities at hand, the industry 
requires a unique combination of competencies, skillsets, and 
capabilities that no single technology or service provider 
company can deliver. Thus, over the last year or so, we have 
witnessed a number of press releases on the formation of 
“strategic partnerships” between operators, oil field service 
companies, cloud providers, instrumentation and automation 
specialists, established and start-up ML and AI providers and 
more. This session will take a closer look at why such strategic 
partnerships matter and evaluate the cornerstones of success.

Networking Break

Session 8: Energy Transition & Sustainability
Session Managers: Uday Shankar, PETRONAS; Fahd Saghir, 
Schneider Electric

Energy transition and sustainability is the shift from fossil fuels 
to more sustainable forms of energy such as wind, solar, and 
others. This transition is inevitable due to the increasing 
scarcity of resources as well as to reduce the greenhouse gas 
emissions, and thus minimise the serious impact towards 
climate change. 

This transition is not going to happen overnight and is 
expected to take up to 30 years, by 2050. For example, the 
previous transition from wood to coal and from coal to oil and 
gas, took more than 50 years each. Meanwhile, the world 
would still be negotiating with the conventional oil and gas 
industry. Moving forward, the path to energy transition has 
two major components, and this session will discuss and 
deliberate on topics such as:

1. Handling the transition from oil and gas to renewals by
making the oil and gas industry more responsive to climate
change through embracing technologies and steps such as:
• Cutting down on CO2 emissions to achieve zero

emissions
• Maturing new technologies to counter greenhouse

e�ects, such as Carbon Storage, Utilisation and
Sequestration (CCUS)

• Developing low-cost, low carbon, and low sulphur fuels
• Having a carbon pricing / carbon tax mechanism in place

2. Digital integration along the pathway to renewable energy.
With digitalisation being the fourth industrial revolution, it
is destined to play a stellar role in the route towards
energy transition and sustainability:
• Big data and advance analytics
• Role of Artificial Intelligence
• Block chain applications in the maturing of renewal

energy

Networking Break

1300 - 1430 hours

1430 - 1500 hours

1500 - 1630 hours

1630 - 1700 hours

Session 7: Panel Discussion - Digital Impact on New Energy
Session Managers: Nikhil Chaturvedi, SAP Asia Pacific; Nishi Masatoshi, INPEX Corporation

“New Energy” encompasses renewable sources of energy such as solar power, wind power, and geothermal. The primary 
objectives behind “New Energy” are sustainability, environmental friendliness and compliance, cleanliness and cost-e�ectiveness. 
This has also given rise to the concept of “prosumers”; in essence, consumers who are also power producers. Proliferation of 
prosumers has given rise to Distributed Energy Resources (DERs) and it is a challenge for utilities to manage this complex grid, 
network and net-billing. “Energy storage” through new advanced types of batteries is also changing energy supply dynamics and 
making renewable energy competitive. 

Oil and gas companies have already undertaken various initiatives to diversify, grow and integrate into the “New Energy” area. 
Digital technology impacts every function, including capital asset planning and construction, operations and maintenance, human 
resources and procurement, and commercial aspects such as net-billing and e-Commerce. This panel discussion will bring 
together industry stalwarts with rich knowledge in New Energy to discuss techno-commercial implications.

THURSDAY, 26 NOVEMBER 2020

Register and join the sessions at your local time:
-     Doha / Kuwait City / Manama / Riyadh
-     Abu Dhabi / Dubai / Muscat
-     New Delhi
-     Yangon
-     Bangkok / Hanoi / Jakarta
-     Bandar Seri Begawan / Beijing / Kuala Lumpur / Perth / Singapore
-     Tokyo / Seoul
-     Adelaide
-     Brisbane
-     Wellington

0800 hours
0900 hours
1030 hours
1130 hours
1200 hours
1300 hours
1400 hours
1430 hours
1500 hours
1700 hours

This is the opportunity for you to share your 
technical expertise with an international audience, 
submit an abstract now on your preferred session 
by 30 September 2020. For more information, 
contact Najwa Yosof at nyosof@spe.org.

Speaking Opportunities Available



Workshop Guidelines

Documentation
Presentation slides / Proceedings will not be published; therefore, formal papers and handouts are not expected from Discussion Leaders.
Work in progress, new ideas, and interesting projects are sought.
Resource documents may be provided as pre-reads and during the live event.

Workshop Deliverables
An on-demand version of the live event sessions will be made available to registered participants only.
Provision of the live event sessions and presentation materials by Discussion Leaders willsignify their permission for SPE to do so.

Commercialism
In keeping with the Workshop objectives and the SPE mission, excessive commercialism in presentations are not permitted. Company logos must be 
limited to the title slide and used only to indicate the a�liation of the presenter.

Certificate of Attendance
All attendees will receive a certificate of attendance. The certificate will be made available during the live event once participants have completed the 
required viewing/participation time.

Continuing Education Units
This Workshop qualifies for SPE Continuing Education Units (CEU) at the rate of 0.1 CEU per hour of the Workshop.

Code of Conduct
SPE is committed to providing a professional, friendly and safe environment for all participants at its events, regardless of gender, sexual orientation, 
disability, race, ethnicity, religion, national origin or other protected class.
This code of conduct outlines the SPE expectations for all participants, including attendees, speakers and sponsors. Cooperation is expected from 
everyone, and SPE will actively enforce this code throughout this virtual workshop.
Participants will be provided with personalised credentials allowing them access to the virtual workshop. These credentials are personal and 
non-transferable. Non-registered individuals and minors will not be able to access the virtual workshop, unless upon prior agreement with SPE.
SPE expects all event participants to help ensure a safe and positive experience for everyone. Unacceptable behaviour will not be tolerated during 
any portion of a meeting or event. Unacceptable behaviour includes but is not limited to:
 Intimidating, harassing, abusive, discriminatory, derogatory or demeaning speech or actions.
 Harmful or prejudicial verbal or written comments or visual images related to gender, sexual orientation, race, religion, disability or other 
 personal characteristics, including those protected by law.
 Inappropriate contact including via electronic communications.
 The production or non-consensual sharing of harassing non-consensual photography or unwanted recording, including nudity and/or 
 sexual images in virtual workshop (in any format, electronic or otherwise).
 Real or implied threat of professional or financial damage or harm.
 Inappropriate and sustained disruption of sessions, meetings and/or events.
 Photographing, video or audio recording of slides, oral or presentations without prior written permission from SPE.
 Violating the rules and regulations of the virtual event platform, ON24.
 Cybercrime and dubious online practises include but not limited to phishing, spamming, spoofing and cyberstalking.
 Inappropriate self-presentation or attire. Business casual dress code is preferred.
Reporting of harassment and disruptive behaviours can be made to apweb@spe.org. Consequences of misconduct may include:
 Immediate removal from meetings and/or events without warning.
 Restrictions from future SPE events.
SPE reserves all rights to take any action to prevent and report violations of the Code of Conduct, including blocking access to SPE events. SPE 
cannot investigate reports of harassment or other misconduct during the virtual event but will inform the appropriate departments of the accused 
person’s host institution about any such filed report.

Photography and Videography
SPE encourages open and respectful discussion in the live event environment, participants are not allowed to post images or video online without 
obtaining permission. Participants are required to respect the privacy of others and refrain from any unauthorised or unwelcomed recording or 
photography, including recording of any direct or indirect interactions or electronic messaging. Participants are not allowed to take photos or videos 
of presentation materials shown without prior written consent by the presenter.
Recording of complete oral presentations is not allowed unless these are done by a professional entity that has been contracted for this purpose by 
or on behalf of the organiser. Photo taking and recordings within the live event environment for professional use is not allowed without obtaining prior 
written permission from SPE.

Copyright
All content contained within this live event is copyrighted either by SPE or other providers and its use and/or reproduction outside the portal requires 
express permission from the content owner(s).

Terms & Conditions
By registering for this virtual workshop, you consent to allow SPE to store and process the information submitted above and to provide you with 
information about this virtual workshop in accordance to SPE Privacy Policy; accept the Registration Terms & Conditions and Workshop Guidelines; and 
agree to be bound by them.
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The Society of Petroleum Engineers (SPE) is a not-for-profit organisation. Income from this event will be invested back into SPE to support many other 
Society programmes. When you attend an SPE event, you help provide even more opportunities for industry professionals to enhance their technical and 
professional competence. Scholarships, certification, the Distinguished Lecturer  programmes, and SPE’s energy education programmes Energy4me are 
just a few examples of programmes that are supported by SPE.



Sponsorship support of the event helps o�set the cost of producing workshops and allows SPE 
to keep the attendance price within reach of operation-level individuals, those who benefit most 
from these technical workshops. Supporters benefit both directly and indirectly by having their 
names associated with a specific workshop. While SPE prohibits any type of commercialism 
within the virtual event platform itself, SPE recognises that supporting companies o�er valuable 
information to attendees outside the technical sessions.

SPONSORSHIP PACKAGES
Sponsorship packages are o�ered on a first-come, first-served basis. Please contact SPE to 
enquire and verify the availability of categories.

Sponsorship Opportunities
Why Sponsor
•   Enhance and strengthen your brand 

identity to a targeted audience

•   Maximise your organisation’s visibility

•   Expand your brand visibility and 
 longevity through live and on-demand 
content

•   Reinforce your organisation’s 
relationship with key industry 
practitioners

For More Information
For a detailed list of available 
sponsorship opportunities, including 
benefits and pricing, contact Najwa Yosof 
at nyosof@spe.org.

Complimentary Full Access Virtual Workshop 
Registration (worth USD 500 per person)

Principal
Sponsor

USD 7,500

Gold
Sponsor

USD 5,400
per sponsor

Silver
Sponsor

USD 3,900
per sponsor

Acknowledgement during Welcome Remarks

Company logo and/or link in event website

Company logo and/or link in exclusive event banner in 
virtual event's login page and live console

Company logo and/or link in virtual event's live console

Company logo on front cover of the event brochure

Company logo in the event brochure

Company logo in all promotional email broadcasts sent 
out to a targeted group of audience 

Company logo in all reminder email broadcasts sent out 
to event attendees

Company logo and mentions/tags in selected regional 
social promotions

Company logo on front cover of the Virtual Workshop 
Technical Programme booklet

Company logo in the Virtual Workshop Technical 
Programme booklet

Company logo in lobby video placed in virtual event's 
live console

Company logo in holding slides displayed during live 
event

Opportunity to insert up to two (2) sponsors' 
promotional materials (PDF or link) as downloadable 
resources in virtual event's live console

Company logo in on-demand materials up to three (3) 
months post event



812 5

  



  



  



  

  



  

  

  

  

2 2

Entitlements




